JUVENILE YEARLY PREA STATISTICS

BACKGROUND:

The Prison Rape Elimination Act of 2003 (PREA) was enacted to address sexual abuse
and sexual harassment in federal, state and local institutions. The goal of PREA is to
prevent, detect and respond to sexual abuse and sexual harassment within confinement
settings, by establishing a zero-tolerance policy for sexual abuse and sexual harassment.
PREA also includes a focus on data collection and analysis of PREA incidents that assists
the agency in identifying problem areas, taking corrective action on an ongoing basis, and
providing an assessment of the agency’s progress in addressing sexual abuse and sexual
harassment within its facilities. The PREA standards were finalized in 2012. On August
20, 2013, all correctional agencies were required to be compliant with the PREA
standards. The Grand Forks Juvenile Detention Center (GFJDC) began its initial efforts to
comply with the finalized PREA standards by implementing policies and procedures,
training employees, and educating offenders. Additionally, GFJDC has installed a video
monitoring system that is actively monitored on a 24-hour basis. Such a system is
considered to be a deterrent to sexual misconduct and other safety violations and is used
in post-incident investigations. Additional cameras were installed in 2018 to provide
coverage in blind spots to the maximum extent possible. Agencies must demonstrate
zero tolerance of sexual abuse and sexual harassment not merely by words and written
policy, but through their actions, including what they do to prevent sexual abuse and
sexual harassment and to comply with the PREA standards. Compliance is demonstrated
through PREA audits.

DEFINITIONS: The following are standardized definitions offered by the Prison Rape
Elimination Act (§115.5 and §115.6). This ensures everyone is using the same language and has
the same understandings of key terms.

Sexual Violence (committed by offenders) will encompass:

o Abusive Sexual Contact: Contact of any person without his or her consent, or by
coercion, or contact of a person who is unable to consent or refuse AND
intentional touching, either directly or through the clothing, of the genitalia, anus,
groin, breast, inner thigh, or buttocks of any person;

o Nonconsensual Sex Acts: Contact of any person without his or her consent, or by
coercion, or contact of a person who is unable to consent or refuse AND contact
between the penis and vagina or the penis and the anus including penetration,
however slight; or contact between the mouth and the penis, vagina, or anus or
penetration of the anal or genital opening of another person by the hand, finger,
or other object.



Sexual Harassment by an offender (towards an offender)

Repeated and unwelcome sexual advances, requests for sexual favors, or verbal
comments, gestures, or actions of a derogatory or offensive sexual nature by an
offender toward another offender.

Staff Sexual Harassment (towards an offender)

Repeated verbal comments or gestures of a sexual nature to an offender by a staff
member, contractor, or volunteer, including demeaning references to gender, sexually
suggestive or derogatory comments about body or clothing, or obscene language or
gestures.

Staff Sexual Misconduct

Any threatened, coerced, attempted, or completed sexual contact, assault or battery
between staff and offenders. Any sexual misconduct by staff directed toward an
offender, as defined in California Code of Regulations (CCR), Title 15, Division 3, Section
3401.5 and Penal Code (PC) Section 289.6. The legal concept of “consent” does not
exist between staff and offenders; any sexual behavior between them constitutes
sexual misconduct and shall subject the staff member to disciplinary action and/or to
prosecution under the law

* Substantiated allegation: An allegation that was investigated and determined to
have occurred.

* Unfounded allegation: An allegation that was investigated and determined not to
have occurred.

* Unsubstantiated allegation: An allegation that was investigated and the
investigation produced insufficient evidence to make a final determination as to
whether or not the event occurred.

The Grand Forks County Juvenile Detention Center has a zero tolerance for sexual
abuse, sexual harassment and all forms of abuse, harassment and bullying by staff,
residents, volunteers and visitors alike. The mission of the Grand Forks County Juvenile
Detention Center is to provide secure, short-term care and custody to juveniles who are
accused or adjudicated pending court actions, or awaiting transfer to another facility,
and who cannot be served in an open setting.

In compliance with the Prison Rape Elimination Act of 2003, this document serves as the
statistical posting of allegations of sexual abuse, and/or misconduct and the results of such
allegations.



Year Reported Substantiated | Unsubstantiated | Unfounded
2014 0 0 0 0
2015 0 0 0 0
2016 0 0 0 0
2017 0 0 0 0
2018 0 0 0 0
2019 0 0 0 0
2020 0 0 0 0
2021 2 0 0 2
2022 0 0 0 0
2023 0 0 0 0
2024 0 0 0 0
2025 1 0 0 1

This report reflects all allegations of sexual abuse from within and outside the jurisdiction of
the Grand Forks County Juvenile Detention Center.




