GRAND,FORKS
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HEART OF THE RED RIVER VALLEY

Grand Forks County is committed to
offering its employees a comprehensive
benefits package at a competitive cost
that help employees, and their families
pursue health and well-being. At the
same time, we work hard to be good
stewards of our resources — particularly
considering continued cost increases in
healthcare coverage.

This package includes medical, dental,
vision, Health Reimbursement
Arrangement (HRA), life insurance, Short
and Long-Term Disability through Mutual
of Omaha, Flexible Spending Accounts
(FSA), Employee Assistance Program
(EAP), NDPERS retirement, and Accident,
Cancer, Critical lliness, ID Protection,
Term Life insurance and Pet Insurance.

BENEFITS EFFECTIVE DATE

Grand Forks County benefits start on
the first of the month following 30 days
of employment or become eligible for
coverage.

2026 PLAN YEAR

ND Grand Forks County offers employees with a

high-deductible plan, paired with a Health
Reimbursement Arrangement (HRA), which is an employer-sponsored
plan that can be used to reimburse a portion of your and your eligible
family member’s out-of-pocket medical expenses.

Single Single + Dependents Family

Plan Details ‘ g | employee + children, employee + spouse, with

employee onty under 26 or without children
Deductible $3,400 $5,100 $6,800
Employee $121.08/month $383.60/month $566.66/month
Premium $60.54/pay period | $191.80/pay period $283.33/pay period
Employer | ¢1 089.72/month | $1,747.50/month $2,581.44/month
Premium
HRA Funds $2,100 $3,150 $4,200

Employee Only Coverage & DELTA DENTAL

$20.19 per pay period

Delta Dental of Minnesota

Employee & 1 Dependent
$43.88 per pay period

Grand  Forks  County  offers
employees with Delta Dental PPO
and Premier plan — which provides
individuals with the freedom to see
any dentist.

Employee & 2+ Dependents
$73.05 per pay period

~aVvesis

aGUARDIAN company

Employee Only Coverage
$5.89 / pay period

Basic
Plan

Employee Only Coverage
$7.65/ pay period

Enhanced
Plan

Grand Forks County offers employees two vision plans through Avesis, basic and enhanced plan.
The enhanced plan incorporates coverage for the most standard Progressive lenses at 100%.

Employee + Spouse
$11.14 / pay period

Employee + Child(ren)
$11.54 / pay period

Family Coverage
$15.60 / pay period

Employee + Child(ren)
$15.38 / pay period

Family Coverage
$20.65 / pay period

Employee + Spouse
$14.67 / pay period

@ Allistate.

BENEFITS

= Accident

= Cancer

= Critical lliness

= |dentity Protection
= Term Life Insurance
= Pet Insurance

GRAND FORKS COUNTY BENEFITS SUMMARY
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Short-Term Disability Insurance: The policy provides a maximum
benefit of 60% of pay, up to $750 a week, and a maximum duration
of 12 weeks.

Long-Term Disability Insurance: The policy provides a maximum
benefit of 60%, up to $5,000/month, and a maximum benefit
duration to age 65.


https://www.bcbsnd.com/web/guest
https://www.avesis.com/Commercial3/index.aspx
https://www.allstatebenefits.com/Home
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v RETIREMENT AND LIFE INSURANCE

Grand Forks County participates in NDPERS at the rate of 16.26% of your gross salary. The County contributes 14.26% and
the Employee contributes 2%.

For employees hired on or after January 1,2025, you will be enrolled in the Defined Compensation 2025 plan (DC25) at the
rate of 9.26% of your gross salary paid by the County with an option for an additional 3% employee contribution and
County match.

For employees who qualify for the Public Safety Plan, Grand Forks County participates at the rate of 18.04% of your gross
salary. The County contributes 16.04% and the employee contributes 2%.

The County provides $12,000 of term life insurance at no cost to the employee. Employees have the option of purchasing
additional life insurance.

VACATION LEAVE

Full-Time, Regular Employees earn vacation leave at the following rate:

Years of Service H&“g;t:er
0 through 3 8 Hours
3 through 7 10 Hours
8 through 12 12 Hours
13 through 18 14 Hours
Over 18 16 Hours

SICK LEAVE

Full-Time, Regular Employees accrue 8 hours of sick leave per month.

PERSONAL LEAVE HOLIDAYS

Eligible employees, with a minimum of one year of service, will receive two (2) floating holidays (personal leave days) each

year.
New Year's Day Memorial Day Thanksgiving
Martin Luther King Jr. Day Independence Day Day after Thanksgiving
Presidents Day Labor Day Christmas Eve *
Good Friday Veteran's Day Christmas Day

*only when it falls on Monday, Tuesday, Wednesday, or Thursday

PAYDAYS

Grand Forks County employees are paid semi-monthly — the 15" and the last day of the month, unless the pay day falls on a
weekend or holiday — then payday is the last working day prior to the weekend or holiday.
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